Rakegate Primary School

SAFEGUARDING AND CHILD PROTECTION POLICY

The existence of this policy is available for all parents/carers via the school web site or from the school office.  It is best practice if there is opportunity for consultation prior to implementation.

Introduction

Rakegate Primary School recognises its legal duty under s.175/157 Education Act 2002 to work with other agencies in safeguarding children and protecting them from “significant harm”.  These duties are defined by:

· “Working Together to Safeguard Children” (DfES 2006)

· “Safeguarding Children and Safer Recruitment in Education” (DfES 2006)

· The inter-agency procedures of the Wolverhampton Safeguarding Children Board (WSCB 2006).  

The Governors are required to keep children safe while at school, and to make sure that staff take part in inter-agency procedures to keep children safe from harm and abuse outside school.  These procedures apply up to the age of 18.

All staff seek to adopt an open and accepting attitude towards children and young people as part of their general responsibility for pastoral care.  Staff hope that parents and children will feel free to talk about any concerns or worries which may affect educational progress and that they will see the school as a safe place if there are any difficulties at home.  Children will always be taken seriously and listened to carefully if they seek help from a member of staff.  

“Children in Need” and “Children in Need of Protection”

Parents/Carers will normally be consulted and their consent obtained before any referral is made to an agency outside the school under local “children in need” procedures.  Many family problems can be handled in this way.
However, staff cannot guarantee to consult parents first, or to keep children’s concerns confidential, if referral must be made to the appropriate agencies in order to safeguard the child's welfare. 

If school staff have significant concerns about any child which may indicate

· physical abuse, 

· emotional abuse, 

· sexual abuse or 

· neglect, 

they are required to discuss them with the outside agencies responsible for investigation and child protection.  

Staff who observe injuries which appear to be non-accidental, or who are told anything significant by a child, must report their concerns to the designated teacher.  School staff do not, however, carry out investigations, nor decide whether children have been abused. That is a matter for the specialist agencies.  

Contact numbers: 

Assessment and Child Protection Service (Social Care) 01902 555392 or 552999 out of hours

Child Protection Unit (Police)
01902 643419
Procedures

All staff will be familiar with the school’s internal procedures for keeping a confidential written record of any incidents (Appendix 1) and with the inter-agency recording requirements of the Wolverhampton Safeguarding Children Board (available from the Headteacher/Deputy Headteacher). Further information is available on request to the Headteacher.   Advice may be sought from the Local Authority or the Police if staff are unsure how to proceed.


Should staff have a concern this should be recorded on the concern form (Appendix 2) and notify the Headteacher/Deputy Headteacher as soon as possible.
Resources

Keeping children safe is important.  The Governors will make sure that sufficient resources are made available so that the necessary tasks are carried out properly under inter-agency procedures, including attending meetings, staff training etc.

Curriculum 

Child protection and wider child safety issues will be addressed through the curriculum as appropriate, especially in Personal, Social and Health Education (PSHE), Information and Communication Technology (ICT), Citizenship and sex education.  

Other Safeguarding Issues

Staff need to be aware of the school’s policies on anti-bullying, supervision of children on trips away from the school premises, the use of images of pupils on websites and in local media, Internet screening policy, use of email and text-messaging by staff, policy on the use of the school by outside groups, work experience arrangements and any other related child safety issues.

Paper copies of such policies are available to view from the Headteacher and on the schools secure “LPPlus” site.

Recruitment and Staff Issues 

Parents/Carers can feel confident that careful procedures are in place to ensure that all staff appointed, including both teaching and non-teaching staff, are suitable to work with children.  More informal procedures are also applied to voluntary helpers who are more closely supervised.

All staff and volunteers who work with children in school will be required to complete and enhanced CRB form prior to working in school. This will need to be updated every three years.
Any use of physical force or reasonable restraint will be carried out and documented in accordance with the relevant guidance and policy.  If it is necessary to use physical action to protect a child from injury, to prevent a child from harming others, or if any child is injured accidentally, parents will be informed immediately.  Children will not be punished within the school by any form of hitting, slapping, shaking or other degrading treatment.

Any complaints about staff behaviour may be made to the Headteacher, or to the Chair of the school’s Governors.  All those involved will be entitled to a fair hearing, both pupils and staff.  Complaints that raise child protection issues or which may indicate that anyone is unsuitable to work with children; will be reported under local inter-agency procedures for investigation outside the school.  

The designated person for all child protection matters in the school is: Mr S J Harris
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